
Entry QUALIFICATION OBJECTIVES 
Essential for people starting out in a career as an engineering maintenance operative or 
technician and can be undertaken within an Intermediate or Advanced Apprenticeship.

Level 3 is ideal if you’ve been working in engineering maintenance for some time and have 
a great deal of technical skills plus a sound understanding of safety, tools and equipment. 
You work with minimum supervision or may supervise others.

JOB ROLES:
• Mechanical Maintenance Technician  • Electronics Maintenance Technican
• Electrical Maintenance Technician       • Fluid Power Maintenance Technician
• Lift Services Maintenance Technician  • Plant and Systems Maintenance Technician

IT GIVES LEARNERS THE OPPORTUNITY TO: 
• Develop and demonstrate technical and wider sector-related knowledge to underpin 
competence in the job roles stated above. This includes the principles and practices  
underpinning the core tasks and responsibilities related to the job roles above as well as 
wider work-related knowledge such as the use of research in business, equality and  
diversity and the legal context of business such as organisation structure and enivronment.  

• Fundamental skills are developed through the beginning of the programme for learners 
to be able to apply knowledge and skills learner into the workplace. 

• Develop their own personal growth and engagement in learning through the  
development of personal, learning and thinking skills (PLTS). 

• Have existing skills recognised. 

• Achieve a nationally-recognised Level 3 qualification.

DELIVERY METHOD:
The completion of this qualification requires the apprentice to work in a maintenance  
environment carrying out regular tasks.  the first year will start with ‘off the job’ training 
where the apprentice will take part in supervised training in IPS’s workshop carrying out a 
mandatory requirement of 3 x PEO units. A 2 year day release programme is planned for 
the apprentice to complete the Technical knowledge relevant to this qualification. IPS will 
guide the learner through the needs of the component aims with monthly monitoring and 
assessment visits. Parts of the component aims require online or paper exams arranged 
when the apprentice is deemed ready.
The Awarding Organisations used to achieve this Framework are:  
 
 

Employers will set their own entry  
requirements in order to start on this  
apprenticeship. In order to optimise success, 
candidates will typically have 4 GCSEs at Grade 
C/4 or equivalent, including Mathmatics,  
English and Science.  

Duration 
The minimum duration for this apprenticeship 
is 42 months.

Progression 
Progression is available for the apprentice to 
move to move on to higher education. 

Level 
This apprenticeship framework is set at Level 3.

Functional Skills 
To complete this apprenticeship, the  
apprentice must pass Level 2 ICT and Level 2 
English and Maths (or have the  
appropriate transferable skill.)
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PERFORMING ENGINEERING OPERATIONS (PEO) - YEAR 1
Performing Engineering Operation courses cover the fundamental skills and knowledge common to all engineering practices, including health and  
safety, working effectively and efficiently and communicating engineering information. It offers an extensive choice and flexibility for learners to  
demonstrate competence in one or more of a broad variety of engineering activities.  

The courses are set on a six week time frame where the learner will undergo training and assessment. The courses are accredited by EAL and the  
criteria for each unit we offer are outlined within this document.

Detail for each unit can be supplied upon request.

LEVEL 3 DIPLOMA IN ADVANCED MANUFACTURING ENGINEERING DEVELOPMENT TECHNICAL KNOWLEDGE - YEAR 1 - 2
A BTEC Level 3 Diploma is the theoretical work-related course at IPS. This course is planned as a day release (1 day per week) across two academic years. 
The full training programme will be highlighted during the induction of the programme. This qualification is linked to, and integrated with, the NVQ 
Extended Diploma, Functional Skills, and ERR. Learning is facilitated by the completion of projects and assignments that are structured around realistic 
workplace situations, activities, and demands. As well as learning about background knowledge required to be an Engineer; you will be  
developing the skills you need to progress your career.

The Level 3 BTEC Diploma is graded at QCF level 3; it is, therefore, necessary to have gained an appropriate Level 2 qualification before entering the  
programme.  

LEVEL 3 NVQ EXTENDED DIPLOMA IN ENGINEERING MAINTENANCE - YEAR 2 - 3  1/2 
This qualification is a National Vocational Qualification (NVQ). It involves the skills and knowledge needed to do the task, ability to organise work and  
identify and prevent problems. NVQ’s are based on National Occupational Standards (NOS), which you must meet to be competent in a particular task. 
The achievement of NVQ’s will encourage an employee to value their contribution to the workplace, and it will develop their skills and potential. 

PATHWAYS

• Mechanical
• Electrical
• Electronic
• Fluid Power
• Engineer Systems
• Services Maintenance
• Instrumentation and Controls

EMPLOYMENT RIGHTS & RESPONSIBILITES (E.R.R)
Study guide to complete for new entrants into the Science Engineering and Manufacturing Sections. 

PLTS 
PLTS provide a framework for describing the qualities and skills needed for success in learning and life. The framework comprises six groups of skills that 
are essential to success in learning, life and work. The framework captures the essential skills of managing self; managing relationships with others, and 
managing own learning, performance and work.  

Each group has a focus statement which sums up the range of skills and qualities involved. The focus statement is accompanied by a set of outcome state-
ments that describe the relevant skills, behaviours and personal qualities.  

Mandatory Qualifications:


